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ARTICLE 1
PREAMBLE

WHEREAS, the District recognizes its obligation to assure equitable treatment of its employees,
herein pursuant to the laws of the State of New York, and the rules, regulations and policies of the
District, and this Agreement, NOW, THEREFORE, in consideration of the mutual promises
hereinafter set forth, the Wappingers Central School District, hereinafter “the District” and the
Wappingers Cafeteria Association, hereinafter “the Union” hereto agree as follows:

ARTICLE 2
RECOGNITION CLAUSE

The District recognizes the Union as the sole and exclusive bargaining unit for the following
positions with respect to rates of pay, hours of employment, and other terms and conditions of
employment: All full-time, hourly, and part-time Cook Managers, Cooks, Assistant Cooks, and

Food Service Helpers.

In consideration of the recognition by the District of the Wappingers Cafeteria Association as the
sole and exclusive bargaining representative of the bargaining unit members, the Union does
hereby affirm a policy that does not assert the right to strike against the school system, nor will it
assist in or participate in any strike by the employees, nor will it impose any obligation on said
employees to conduct, assist, or participate in a strike. Where a strike by members of cafeteria
personnel occurs, the Union shall use every reasonable effort to end the strike.

ARTICLE 3
GRIEVANCE PROCEDURE

A. A grievance shall be a complaint by any employee in the unit, or by a group of employees in
the unit, or by the Union that there has been a violation, misinterpretation, or inequitable
application of any provision of this Agreement in regard to him, her, them, or it.

B. A grievance shall be processed in the following stages:

Stage 1
An aggrieved party shall present a grievance to his or her immediate supervisor who shall render

a written determination to the aggrieved party within a period of ten (10) days.

Stage 11
Within five (5) days of the disposition of the grievance at Stage I, the grievant may appeal to the

Superintendent of Schools or his/her designee.

Stage I11
Within fifteen (15) days after the disposition of the grievance at Stage II, the grievant may appeal

in writing to the Board of Education.

A meeting of the parties for the purpose of presenting mutual positions shall be held on three 3)
days notice at Stage I, II, and I1I within ten (10) days of the receipt of the grievance at those levels.
A written decision with supporting reasons shall be rendered to the grievant and the Union in each
instance within ten (10) days of such meeting. The grievant shall also have the right to appeal to
the next stage if no meeting is held within the time allowed or if no decision is rendered within the

time allowed.



Stage IV
If the aggrieved party is not satisfied with the decision at Stage III, only the Union, not the

aggrieved party, may submit the grievance to arbitration within fifteen (15) days of the decision at
Stage III.

The following arbitrators are designated as arbitrators for the life of the Agreement and shall be
assigned on a rotational basis provided that the arbitrator shall be available within sixty (60)
calendar days. The decision of the arbitrator shall be final and binding upon all parties and shall
be rendered within thirty (30) days of the close of the hearing.

Richard Adelman
Jay Siegel
Thomas Rinaldo

The costs of the services of the arbitrator, including expenses, if any, will be borne equally by both
parties. '

C. A unit member shall have the right to present grievances in accordance with these procedures,
free from coercion, interference, restraint, discrimination, or reprisal.

D. A unit member shall have the right to be represented in each stage of the procedures by a Union
representative.

E. All hearings shall be confidential.

F. If a grievance affects a group of unit members or appears to be associated with system-wide
policies, it may be submitted by the Union directly at Stage II described above. Where a grievance
arises as a direct result of an action of the Board of Education, the grievance may be submitted

directly at Stage III.

G. Nothing contained herein shall be construed as limiting the right of the individual having a
grievance to discuss the matter informally with any appropriate member of the administration and
having the grievance informally adjusted without the intervention of the Union. In the event that
any grievance is adjusted without the formal determination pursuant to this procedure, such
adjustment shall be binding upon the aggrieved party and shall, in all respects, be final. Said
adjustment shall, in no event, however, create a precedent or ruling binding upon either of the
parties to this Agreement in future proceedings.

H. No grievance as described herein will be entertained, and such grievance will be deemed
waived, unless the grievance is forwarded at the first available stage within thirty (30) days after
the unit member knew or should have known of the act or condition on which the grievance is

based.

I. Since it is important to good relationships that grievances be processed as rapidly as possible,
every effort will be made by all parties to expedite the process. The time limits specified for either
party may be extended only by mutual agreement.

J. Ifadecision at one stage is not appealed to the next stage of the procedure within the time limit
specified, the grievance will be deemed to be discontinued and further appeal under the agreement

shall be barred.

K. The preparation and processing of grievances, insofar as practicable, shall be conducted during
the hours of employment. All reasonable effort will be made to avoid interruption of work activity

in any phase of the grievance procedure.
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ARTICLE 4
SEPARATION FROM EMPLOYMENT

A. Upon separation from employment for any reason, the District shall pay all money due the unit
member on the next pay date. Accrued benefits shall be included in such payments.

B. Upon separation from employment, the unit member shall return to her/his immediate superior
all school property in her/his possession or assigned to her/him in substantially the same condition
as when received, reasonable wear and tear expected, or pay the fair and reasonable value thereof.

C. A unit member shall provide a minimum of thirty calendar days notice of her/his intent to
resign or retire from employment. Unit members who do not provide the required notice and who
are eligible for payments for accrued benefits or any other payments other than salary shall
otherwise not be eligible to receive such benefits. In an emergency and at the discretion of the
Superintendent of Schools or his/her designee, the notice requirement may be waived.

ARTICLE 5
UNIFORM ALLOWANCE

A. All unit members will be provided with slacks, shorts and shirts in any combination desired by
the unit member, not to exceed a combined total of ten items. All unit members will be provided
with five aprons or cobblers in any combination desired by the unit member. After normal wear
and tear, a uniform item may be exchanged on an as-needed basis for a new, similar item. The
District will provide unit members with an order form to submit requests for new items solely on
an as-needed basis. Forms must be submitted by June 15 of each school year, and items ordered
will be provided within 30 calendar days of the start of the following school year.

A new unit member will be provided with a modified uniform (t-shirt) until the completion of
his/her probationary period. Unit members who successfully complete the probationary period
will be provided with uniforms within 30 calendar days of her/his completion of probation. In
addition, all unit members who pass probation shall be reimbursed up to $100 per year, upon the
submission of an original receipt, for the purpose of purchasing leather-topped skid-resistant shoes
(no canvass sneakers or mesh shoes) appropriate for use while at work. No open toe or backless
shoes may be worn in the kitchen, and shoes must be skid- and water-resistant.

B. All unit members shall wear the complete uniform while on duty or carrying out the duties
assigned to them. The uniforms shall be maintained in a neat and clean condition. Loss or damage
to uniforms, other than normal wear and tear, will be paid for by the unit member.

ARTICLE 6
PAY PERIOD

A. All unit members shall be paid on the 15th of the month and on the last business day of the
month. When the regular pay-date falls on a non-business day, the District shall pay the unit
member on the business day immediately preceding. Direct deposit of the paycheck of each unit
member, to the financial institution of the unit member’s choice, shall be required.

All full-time and hourly unit members shall have the right to elect to be paid on either a 10 or 12-
month basis. Such election will be made by new members of the bargaining unit prior to their first
day of employment and will remain unchanged for the current school year. Any unit member who
wishes to change her/his election for the coming school year must notify the District in writing no
later than August 31. Should a salaried bargaining unit member fail to make an election as
indicated herein, such salaried bargaining unit member shall continue to be paid in accordance
with her/his prior election or, if no prior election was made, over 20 pay periods. Non-salaried

bargaining unit members shall be paid over 20 pay periods. &
3
@
U -



B. Each unit member shall be provided with a statement of gross earnings and a statement of
deductions made for any purpose.

C. All full-time and hourly unit members will have their yearly pay divided into equal amounts
for each pay period. Part-time unit members shall be paid for the hours worked in a given pay

period.

D. All unit members will be required to report for an orientation meeting the Tuesday immediately
preceding Labor Day. The start time of the orientation meeting shall be determined by the Food
Service Director. After the meeting, full-time and hourly unit members shall go to their respective
schools to start preparing for the opening of school. Full-time and hourly unit members shall also
work the Wednesday and Thursday preceding Labor Day. Full-time and hourly unit members will
next report the day after Labor Day or the day immediately preceding the first day of school for
necessary preparation. Food may be served in some schools. All full-time and hourly unit
members shall work on one Superintendent’s Conference Day, after the start of school for students,
per year to be designated by the District for a number of hours to be designated by the District.
The final work day of the school year for full-time and hourly unit members shall be no later than
the final day that school is in session for students.

ARTICLE 7
JOB DUTIES AND CLASSIFICATIONS

A. A unit member in one job classification or division of the system may be used in another job
classification or division in the event of absence of a unit member whose position is required to be

filled.

B. Cook Managers are responsible for the orderly condition of their respective kitchens including
the storing of stock, cleaning of dishes, silverware and other utensils, and keeping all equipment
in proper working order.

ARTICLE 8
SICK LEAVE

A. All full-time and hourly unit members covered hereunder shall be entitled annually to the

~ following sick leave provisions:

First year of service (Earn one day per month) 10 days

Second year of service 12 days
Third year of service 14 days
Fourth year of service and thereafter 15 days

All part-time unit members shall be entitled to sick leave as follows:

First and second year of service 5 days
Third and fourth year of service 7 days
Fifth and sixth year of service 8 days
Seventh, eighth, and ninth year of service 9 days
Tenth year of service and thereafter 10 days

B. All unit members covered hereunder shall be entitled to a maximum of ten (10) days absence
or a unit member’s annual sick leave allotment, whichever is greater, chargeable to sick leave
when such absence is incurred on account of the illness of a member of the immediate family or
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person residing with the unit member. Immediate family shall be defined as spouse, child, parent,
or sibling.

C. A Doctor's certificate may be required in the event of illness. It is not the intent of this clause
to require a Doctor's certificate in the event of each and every illness in the unit. It is the intent of
this clause to enable the District to monitor sick leave and to prevent the abuse of the sick leave
policy by individuals. Where an individual feels the District is abusing this clause, she/he shall

have the right to grieve.

D. In the event of absence over and above the sick leave herein provided for, there shall be an
hour for hour deduction from the unit member's salary.

E. Unit members who use four days or less sick leave per year shall be paid a bonus in the
following amounts:

Full-time unit members $300.00
Hourly unit members $180.35
Part-time unit members scheduled to work five hours or more per day $162.50
Pari-time unit members scheduled to work less than five hours $137.50

In order to be eligible for the sick leave bonus the employee must have been hired prior to
September 15% of that school year.

F. Sick Leave Donations: Over the course of a unit member’s employment with the District
she/he may donate up to a cumulative total of eighteen (18) sick leave days to other unit

members(s).

Over the course of a unit member’s employment with the District, she/he may accept up to a
cumulative total of eighteen (18) sick leave days from other unit member(s). A unit member shall
only be eligible to accept donated days if she/he has exhausted all of her/his sick leave. Donated
days may only be used for the unit member’s own catastrophic illness or the catastrophic illness
of an immediate family member. Catastrophic illness is defined as a severe illness requiring
prolonged hospitalization or extensive treatment or recovery.

Days donated to another unit member will be counted as days used when calculating eligibility for
the sick leave bonus in Section E.

ARTICLE 9
BEREAVEMENT LEAVE

A. All unit members shall be entitled to five (5) days absence from employment, with pay, not
chargeable to sick leave, for a death in the family, i.e., parents, grandparents, children,
grandchildren, brother, sister, spouse, and in-laws. Such days shall be consecutive and shall
commence with the date of death unless the Superintendent of Schools or her/his designee agree
that family circumstances otherwise dictate that such days not be consecutive and/or not
commence with the date of death. A day granted to attend the funeral of relatives other than those

mentioned above, or a close friend, shall be charged against sick leave.

ARTICLE 10
PERSONAL LEAVE

A. All unit members covered hereunder shall be entitled to up to two personal days absence yearly
without loss of compensation. Personal leave shall be used for personal business that can og be
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accomplished during the work day, may not be taken on the day before or after a school holiday
or recess period, and may not be used for vacation or for outside employment. Where the request
for personal leave does not arise as a result of an emergency, the unit member will give at least
two days notice of her/his request. Unused personal days shall be added to an employee’s
accumulated sick leave at the end of each school year.

B. Subject to the provisions of Paragraph A above, unit members hired after February 1 in any
given year shall be granted one (1) personal day through the end of that school year.

C. A third personal leave day (or second personal day for unit members in their first year hired
after February 1 in any given year) for emergency reasons may be designated from the unit
member’s sick leave accruals with the approval of the Superintendent or their designee. Such
usage will count as a sick leave day for purposes of calculating the sick day bonus.

ARTICLE 11
OTHER LEAVES

A. Child Care Leave

In the event of the birth of a unit member’s child or the placement of a child with the unit member
for adoption or foster care, a unit member who is not eligible for leave under the Family & Medical
Leave Act due solely to the Act’s minimum hours requirement may instead request a child care

leave of absence.

The period of leave shall not exceed 12 weeks, including any period of paid or unpaid absence for
recovery from childbirth. The twelve-week period will commence no later than the date of birth
of the child or the date of placement of the child for adoption or foster care (or the first work day
thereafter if the date of birth or placement is not a work day). The unit member shall be required
to use appropriate paid leave before requesting unpaid leave.

The unit member must provide the District with at least 30 days notice of the need for child care
leave.

B. Jury Duty Leave

Unit members serving on jury duty shall be granted paid leave for such service without loss of
leave credits.

C. Other Leave

In its sole discretion, the District may grant leave without pay for any reason upon application to
and approval by the Superintendent and the Board.

ARTICLE 12
GROUP HEALTH INSURANCE PLANS

A. (1) The District shall pay the premiums for active full-time cafeteria unit members as follows:

Unit members hired after 5/4/95 but prior to 4/10/00 who are eligible to be enrolled for health
insurance as of June 9, 2008 shall contribute $600 annually if enrolled for the lowest-priced family
plan and $300 if enrolled for the lowest-priced individual plan. Should the unit member select a
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higher-priced plan, the unit member shall be responsible for the difference between the cost of the
higher-priced plan and the lowest-cost plan in addition to the amount specified above.

Unit members hired on or after 4/10/00 through 6/30/03 who are eligible to be enrolled for health
insurance as of June 9, 2008 shall contribute 5% toward the cost of the premiums for the plan

selected.

All other unit members, regardless of date of hire, who become eligible for health insurance
coverage shall contribute 10% toward the cost of the premiums.

The EPO 20 or its replacement plan shall be the only health insurance plan option available to unit
' members who are hired on or after the date of ratification.

(2)  If the EPO 20 should no longer be offered by DEHIC, unit members shall be entitled
to enroll in the plan DEHIC offers in its place. The unit members and the District’s contribution
rates shall be the same percentage contribution as set forth in A(1) above.

If the DEHIC Alt PPO Plan is no longer an available option, the District shall be under no
obligation to provide a replacement plan for the ALT PPO. Any employee or retiree enrolled in
the DEHIC ALT PPO Plan shall be automatically moved to the EPO 20 or its replacement plan.
The unit members and the District’s contribution rates shall be the same percentage contribution

as set forth in A(1) above.

B. To be eligible for health insurance in retirement, the unit member must: (a) retire through
Social Security or NYS Retirement System at the point she/he separates from District employment;
(b) have a minimum of ten years of full-time cafeteria service with the District; and (c) have been
eligible for District health insurance as an active employee at the time of retirement. Retired
employees who opt for health insurance with the District in retirement shall continue to contribute
the premium percentage contribution in effect at the time of retirement, whether or not they were
enrolled in the District’s health insurance at the time of retirement or participated in the District’s
health insurance buyout. However, the availability of retiree health insurance for unit members
receiving the health insurance buyout immediately prior to retirement is subject to the rules of the

health insurance provider.

C. Each unit member who can demonstrate proof of alternate coverage, shall have the option of
withdrawing from the District health insurance program and shall execute any and all documents
necessary to effect such withdrawal. In the event of such withdrawal, the unit member will not be
eligible fo receive the health insurance benefits provided in Section A above and shall receive, in
lieu thereof, the sum of $1,000 per annum if such unit member had family or two-person coverage
or $500 per annum if such unit member had single coverage. Such sums will be paid in February
and June. A unit member having withdrawn pursuant to this paragraph, may rejoin the plan only
upon repayment to the District of all sums paid to the unit member during the then current school

year.
D. No unit member, active or retired, shall be covered under more than one health insurance plan

provided by the District nor shall any unit member, active or retired, covered under a District health
insurance plan also receive an annual buy-out payment in addition to coverage.

ARTICLE 13
WELFARE TRUST FUND

Welfare Trust Fund payments shall be made at the rate of $850 for each full-time and hourly unit
member for the purpose of providing such benefits as prescription drug co-pays and prescription
drugs not covered by insurance, doctor co-pays and medical supplies recommended by a physician
such as crutches and braces, dental, life, optical, and long-term disability insurance. Such funding
shall occur by October 1% of each year. The District shall not make any contribution for unit

%
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members hired on or after July 1 of a given year. If possible, the eligible unit members shall be
part of the WFW Welfare Trust Fund with District contributions made to that fund as specified

herein.

ARTICLE 14
WORK DAY, WORK WEEK

A. All full-time and hourly unit members covered hereunder shall be required to work on each
and every day that school is in session and lunch is scheduled to be served to the students, including

days when students are dismissed before lunch.

B. The work day shall be seven (7) consecutive hours for all full-time unit members, commencing
at the designated time to make necessary preparations for the unit to be served, with one-half (1/2)
hour off for lunch. All Food Setrvice Helpers shall be deemed to be part-time unit members
regardless of the number of regularly scheduled hours of work per day. For all other unit members,
part-time shall be defined as those regularly scheduled to work less than five hours per day and
hourly shall be defined as those regularly scheduled to work at least five hours but less than seven

hours per day.

C. On two-hour delayed openings, all hourly and full-time employees shall work from 8 a.m. to
no later than 2:30 p.m., and no additional compensation shall be paid to those employees who have
had their work schedule adjusted provided they do not work later than 2:30 p.m. All part-time unit
members in the elementary schools shall work their regularly scheduled hours. At the secondary
schools, the Cook Manager shall establish a late arrival schedule for part-time unit members

subject to the approval of the School Lunch Director.

If schools are dismissed early due to inclement weather or other emergency, all unit members will
be dismissed after the final clean-up of meal service. All unit members who have reported to work
shall be paid their normal daily pay. If notice that school is officially closed has not been posted
on the District website or provided to radio stations at least 30 minutes prior to an individual’s
starting time, the District will pay for time worked, or a minimum of two hours straight time, for
unit members who have reported to work.

All full-time and hourly unit members will be paid for "snow days.” All part-time unit members
will be paid for the number of "snow days" set forth and used in the present school calendar, a

minimum of two (2) snow days to be paid whether used or not.

On days when there is not a district-wide closure, but a school is closed for a full or partial day
due to an emergency, the District shall re-assign such employees for the remainder of their

scheduled shift.

D. All unit members shall receive lunch free of charge but shall not be paid for the time during
which lunch is eaten.

E. Overtime for all hours worked in excess of seven (7) hours per day will be paid to all unit
members at the rate of time and one-half.

F." All unit members, full-time, hourly, and part-time, are expected to work at school-connected
dinners and affairs held at night or on Saturdays, as necessary. Overtime pay for such additional
work on weekdays will be in accordance with the schedule established herein. Overtime for such
additional work on weekends and holidays will be paid at time and one-half for all unit members.

G. All unit members recalled specifically for overtime work shall be paid a minimum of three (3)
hours overtime pay (2 regular hours x 150%).




H. Full-time unit members shall be paid time and one-half for all cook meetings held after regular
working hours.

ARTICLE 15
SENIORITY

Seniority, qualifications, and prior employment history with the District shall be considerations in
filling vacancies, including promotional opportunities. The School Lunch Director will consult
with the Cook Managers prior to the filling of any vacancy. Unit members shall be placed on the
seniority list after they have completed the probationary period.

Seniority shall be the determining factor in job elimination. If a position is abolished, the unit
member with the least service in the job title will be dismissed. However, that unit member may
claim a position in another job title if the unit member previously served in the title and if there is
an individual currently holding the title who has less seniority. Seniority shall be defined as service
in the job title plus service in any higher ranking title within the bargaining unit.

A unit member who is dismissed or reduced in rank due to job elimination shall be placed on a
recall list for a period of three years.

If a unit member contacted as a result of the recall procedure is offered and declines an
interview/position within the excessed category, her/his name will move to the bottom of the list
for recall. After two declinations, the District will remove her/his name from the recall list.

ARTICLE 16
WAGES

A. (1) Full-time and Hourly Salary Schedules

e Effective July 1, 2023, every step in the full-time and hourly salary schedule shall be

increased by 6.5%.

e Effective July 1, 2024, every step in the full-time and hourly salary schedule shall be
increased by 4.0%.

e Effective July 1, 2025, every step in the full-time and hourly salary schedule shall be
increased by 4.0%.

(2) Part-time Salary Schedule:

e Effective July 1, 2023, every step in the part-time salary schedule shall be increased by
6.5%/hour.

e Effective July 1, 2024, every step in the part-time salary schedule shall be increased by
4.0%/hour.

e Effective July 1, 2025, every step in the part-time salary schedule shall be increased by
4.0%/hour.

(3) Promotion and Cook Manager Assigned to More than Two Schools

Upon promotion into a different job title, an employee shall be placed on the salary step in the
new position which is most immediately higher in salary than that which the employee was

earning in the old position.
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Annual stipend of $400 will be provided to each Cook Manager who is assigned to more than
two schools. For any period of assignment that is less than a full year, the stipend will be

prorated.

B. All unit members hereunder shall be paid pursuant to the schedule attached hereto. All unit
members shall be paid for the following holidays: Labor Day, Columbus Day, Veterans Day,
Thanksgiving Day, Christmas Day, Martin Luther King Day, New Year’s Day, Presidents Day,

Memorial Day.

C. Except as provided below: All unit members hired between September 1st and January 31st
shall move one step on the following September 1st and each September 1st thereafter. Unit
members hired between February 1st and June 30th shall move one step on the following

February 1st and each February 1st thereafter.

D. (1) Effective July 1, 2023, Cook Manager substitute's pay shall be $14.00 per day for
elementary schools and $16.00 per day for junior and senior high schools. In addition,
part-time Food Service Helpers shall be paid an additional $12.00 per day when assuming
the duties of a full-time Cook, an Hourly Cook, or an hourly Assistant Cook.

In the event that a unit member substitutes for a Cook Manager for 30 or more days, they
shall receive the Cook Manager’s daily rate beginning on the 31 day.

(2) An annual stipend of $200 will be paid to any unit member who completes a food service
sanitation or safety course at het/his own expense, outside of het/his working hours. The
unit member must have the course pre-approved by the Director of Food Services and at
the conclusion of the course must provide proof of completion.

E. Unit members shall complete mandatory trainings during the work day unless otherwise
approved by the Superintendent or her/his designee. In the event a unit member completes training
outside her/his regular work day, she/he shall receive her/his regular rate of pay for the time needed

to complete the training.

ARTICLE 17
LONGEVITY

A. Longevity entitlements will be added to the base salary at the beginning of the school year in
which it is earned.

B. One year of full-time credit for every three years of part-time service will be given for longevity
credit only when transferring from part-time to full-time.

C. Longevity shall be paid as the following amounts:

Full-time Hourly Part-time
After 10 years $480 $518 95 cents per hour
After 15 years Additional $505 per | Additional $386 per | Additional 25 cents
year year per hour
After 20 years Additional $630 per | Additional $405 per | Additional 30 cents
| year year per hour
After 25 years Additional $930 per
year
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ARTICLE 18
PAYROLL DEDUCTIONS

A. The District agrees to deduct from the salaries of its unit members dues and assessments for
the Union and its affiliates, as said unit members voluntarily authorize the District to deduct and
to transmit said dues to the Union. Unit members may withdraw their Union dues authorization
only between August 1 and August 31. Such withdrawal must be in writing. The Union shall
submit to the District by September 1st of each school year the amount of dues and assessments to
be deducted from each unit member. Deductions shall commence in the second paycheck in
September and shall be deducted in each paycheck, as indicated by the Union, throughout the unit

member's work year.

The Union will notify the District of any changes in said deductions no less than fourteen (14)
days prior to the pay period in which the deduction changes are to take place.

B. The District agrees to provide all full-time and hourly unit members of the unit the opportunity
to participate in a tax sheltered annuity (403(b)) plan through payroll deduction, in accordance
with applicable law and regulations.

,

ARTICLE 19
WORKERS’ COMPENSATION

All unit members who are injured in the course of employment and entitled to Worker's
Compensation shall be compensated in the following manner:

Any payment.received as Workers” Compensation benefits for absence for which the unit
member also receives full sick leave pay will be returned to the District as long as the unit
member receives full salary. No sick leave shall be charged for the amounts of Workers’
Compensation benefits returned to the District. The days returned to the unit member shall
be determined by dividing the compensation awarded to the District by the unit member's
current daily rate. The unit member shall be entitled to retain any Worker's Compensation

benefits for any period which sick leave pay is not paid or payable.

Each unit member shall be notified by the District at the time that sick leave days have been
restored to the unit member as a result of a Worker's Compensation payment to the district.

ARTICLE 20
UNION RIGHTS

A. Upon request of the Union President and with the approval of the Superintendent of Schools
or her/his designee, up to five days per year of release time shall be granted to Union officials for

the purpose of conducting Union business.

B. A bulletin board at each work location shall be provided for the exclusive use of the Union.

C. The Union shall have the right to distribute notices, circulars, and other materials relating to
Union business to bargaining unit members.

D. The Union shall have the right of use of school buildings and school facilities without cost at
reasonable times in order to conduct Union business.

E. Notice of Vacancies: The Union President shall be notified of all job openings within the unit
not less than five (5) days before the position is filled. Such notice shall include the hours of work,
job title, and qualifications. The President shall be notified of the filling of a vacancy in the unit

immediately after publication of Board minutes. A



F. The District shall provide the Union with information on new hires and potential meeting time,
as required under the Taylor Law.

G. The District shall provide the Union with a maximum of thirty (30) minutes at the orientation
meeting on the Thursday preceding Labor Day to hold a general membership meeting.

ARTICLE 21
DISCIPLINE/DISCHARGE

No unit member shall be discharged or disciplined in any manner without just cause, it being
understood that said provision applies only to those unit members who have completed a 26-week
probationary period and those unit members who have not completed said probationary period
shall have no right to enforce this provision through the grievance procedure of the Agreement.
Disciplinary letters placed in a unit member’s file shall be removed after five years unless removed
earlier, except that disciplinary letters relating to allegations of discrimination, sexual harassment,
and/or violence shall remain in a unit member’s file permanently.

ARTICLE 22
SAVINGS CLAUSE

In the event that any provision or application of this Agreement is held contrary to law or
regulation, all other provisions shall continue in full force and effect.

ARTICLE 23
TIME CLOCKS

In the event that the District installs electronic time clocks, unit members may be required to
record their work hours utilizing such procedure as may be established by the District.

ARTICLE 24
LABOR MANAGEMENT MEETINGS

The District and the Union shall meet on a quarterly basis at a time agreed upon by both to address
concerns of either management and/or labor, including, but not limited to, working and safety
conditions. The District and the Union shall have no more than three representatives at each

meeting.

ARTICLE 25
DURATION CLAUSE

This agreement shall continue in effect until June 2026 and from year to year thereafter and such
modifications and amendments made in accordance with the terms of the agreement shall be
subject to the approval of the Union and the Board of Education, when required.

12



ARTICLE 26
LEGISLATIVE ACTION

It is agreed upon by and between the parties that any provision of this Agreement requiring
legislative action to permit its implementation, by amendment of law or by providing the additional
funds therefore, shall not become effective until the legislative body has given approval.

ARTICLE 27
RATIFICATION

The Wappingers Central School District and the Wappingers Cafeteria Association have ratified
the above agreement and such ratification is verified by the signatures appearing below.

DATE:__/ [22] 2ai

WAPPINGERS CENTRAL SCHOOL WAPPINGERS CAFETERIA

DISTRICT ASSOCIATION

By: @‘ By: A0 Ne %\.._L LC"'“_T::D
NN "

13



‘031VHOUd 38 TIIM GN3dILS FHL
‘4V3A 1IN V NVHL S531 51 LYHL INJWNDISSY 40 Q0IY3d ANV HO4 *STOOHIS OML NVHL JBOW OL GINDISSV S1 OHM YIDVNVIN XO0D HOVA OL G3dIAOYd 38 TIM 00t$ 40 AN3JILS IWWNNNY NV

NOILISOd M3IN IHL NI ONINYYI SYM 33A0TdNT 3HL
HOIHM LVHL NVHL AUVIVS NI 4IHDIH ATILVIAIWINIL LSOIN S1 HYHM NOILISOd M3AN JHL Ni d31S A¥VIVS IHL NO @3DV1d 39 TIVHS 33A01dINI NV ‘3111 907 LNJH3441Q ¥ OINI NOILOWOYd NOdN s

10'22S 9T’ 1Z$ SE'0ZS 6 di1S
8E'TS 95°0Z$ LL'6TS 8 d31S
81°02% IP'6TS 99'81$ L dils
9T'6TS 25°8TS 18418 9 daLs
81'8TS 8r'L1$ 18'91$ §dals
EELTS 99'9T$ Z0'91% t daLs
SE9TS ZL'STS 4515 € daiS
SE'9TS 2L'STS ZUSTS Zdls
SE9TS LSTS ZUSTS T dals
%00°P = ISYIUINI %00t = ISYIUINI %059 = ISYIYINI
92-5202 529202 vZ-€202
«JNI11-18Vd - FINAIHIS AUVIVS
100'52$ =(000°SES X 3Ld V1L 0 EVILO (sinoH 0°) AunoH
666'625 =000°SES X 314 TLS8°0 TL58°0 (sanoH 0°9) AlinoH
000'5€$ = (00°SES X 0000°'T 0000'T (sanoH o) 2w~y
AHVIVS 031VHOUd {314) ANITVAINDI IWLL-TING ‘I1NAIHIS NOILYHOUd
792'625 PLO'TES [EVO VRS vov'vbs 0LL'YYS 99£'05$ 988'9%S L6E'8YS t dais
092'82$ 8L6'0ES |BESTYS 688°2YS EVZEVS TSTLYs €0E'SYS ayL'ovs €days
204'L2$ £LE'OES |POL'TYS 9p0'2YS ZBE'TYS £00°9t$ 9Ty s 878'srs zdays
TLT'LES 9/L°62$ |98L°0VS 61ZTVS L9511 €IV TVS ZIY'ErS Z2E6'PPS T dais
%003 Juelsissy | 300D | wooy QF - 1aFeueiy j00) | wooy Of - Jadeuriyl 400D | wooy o - Jodeuey oo {00/10/L 01 1014 pPalIH) Y31H *ar - 103euep %oo) Y3 15 - s03euepy oo {sAeq Z6T) bZ-€70Z
wooy Op - 123euey joo)

%00’y = aseasu| 9202-S70T
9ET'BLS OY8'0€S |6VETYS 969'7PS SYO'EYS 62b'8yS £80°SHS 9€5'9%$ pdag
€LTL2$ LBL'6T5 |T06°0VS 6EC'TYS 085S pEY'SYS T9S'EVS 8Y6'7iS € dals
19'92$ #02'62$ |00T0VS sTr'ors T9L'0vS 9LZ'EVS LTL'2rS 990°pt$ zdais
LTT'9ZS T€9'82S |61Z'6£% €E9'6ES 896'6€S 7840V [A75 57 Y0C'EVS T doig
Y00J JUBISISSY | 400D | wooy OF - Jadeuey 003 | wooy OF - Jo3eusiy §00) | wooy Of - 188eueN 400D | (00/10/L 03 JoKd PaliH) Y8 “ar - 1a3euei 00D Y3IH S - 198RURAI )00D (sAeq 261) vz-g202

wooy o - 193euey joo)

%00'0 = aseasu| S20Z-v2oT
$S0°'LZ$ ¥S9°62$ |0CLOVS $S0 TS Z6E'TYS 995'ays 6YE'EYS ovL'vvs pdais
821'92% Tv9'8ZS |6Z€'6€$ €99°6ES 086'6£$ L89'EVS S88°TYS 6TT'EVS € daxs
919'SZS 180°87S [£55°8€S vL8BES YET'6ES (4TS PLO'TYS TLETYS zdays
2SS 0€S°£2S |TTL'LES GOT'8ES TEV'8ES VIZ6ES LET'OVS s TrS T dais
JO0D JUBISISSY | OO | WOOY OZ - JaSeueiy 400D | Wooy Of - J93euew joo) | wooy Ot - 83euep 300D (00/10/L 03 Jo1ad pani) Y31y a1 - 3o3eue) 400D Y3iH s - Jadeuey §o0) (sheq £6T) v2-€202

wooy gp - 103euen 300

«ATHNOH GNY IWIL-TING - IINAIHIS AUVIVS

SIINAIHIS AYVIVS YOM

%059

= aseasnu)

Y20Z-£20T




